
Granite County 

Position Description – December 2021 

The County is an equal opportunity employer.  The County shall, upon request, provide reasonable 

accommodations to otherwise qualified individuals with disabilities. 

 

This job description is intended to reflect core areas of responsibility and an incumbent employees’ knowledge 

and skill set needed to complete those functions.  This document is not intended to catalog each individual duty; 

employees are routinely called upon to address emerging employer requirements in alignment with individual 

work units and assignments of jobs.  The job description does not constitute an employment agreement between 

the employer and employee and is subject to change by the employer as the needs of the employer change. 

Department: Granite County Public Health  

Position: Area V Elderly Care Companion  

Accountability: Public Health Nurse 

FLSA Status: Non-Exempt 

Matrix Level: 7 

Work Unit Overview:  The county Health Department protects and promotes the health of 

county citizens and the environment through the efforts of dedicated and skilled employees and 

the application of sound public health principles. The department’s role is to identify community 

health problems; diagnose and investigate health problems and health hazards in the community 

and enforce laws and regulations that protect health and ensure safety. The mission of the 

department is to prevent disease and illness, promote healthy choices, and deliver quality health 

care. 

Summary of Work: The Elderly Care Companion will provide direct care services under the 

general supervision of the Granite County Public Health Nurse, while serving as a caring 

individual to assist elderly clients to remain happy, healthy and successful in their own homes. 

They will promote independence for elderly citizens in Granite County, by providing outreach 

services. As well as carry out routine assignments independently within the Area V Program 

standards and within the scope of his / her responsibility, in addition to maintaining the privacy 

of all Area V clients and abiding by the rules set forth by HIPAA.  

Essential Functions (Major Duties or Responsibilities): These duties are the essential functions and 

are not all-inclusive of all duties that the incumbent performs. 

• Enables patients to stay in their homes by monitoring and recording patient condition, 

providing support and personal services, and teaching families. 



• Supports patients by providing housekeeping and laundry services, shopping for food 

and other household requirements, preparing and serving meals and snacks, and running 

errands. 

• Assists patients by providing personal services including, but not limited to: bathing, 

dressing, and grooming. 

• Records patient information by making entries in the patient journal and notifying 

nursing supervisor of changing or unusual conditions. 

• Maintains a safe, secure, and healthy patient environment by following standards and 

procedures, maintaining precautions, and following prescribed dietary requirements and 

nutrition standards. 

• Abides to professional standards and Area V policies and procedures.  

• Attends monthly Area V Meetings; and weekly check-in Meetings with the Public Health 

Nurse 

• The job requires the ability to maintain strict confidentiality of information, manage stress, 

multitask, and communicate effectively. 

Knowledge, Skills, and Abilities: Evaluation of this position will be based primarily upon 

performance of the preceding requirements and duties.  Examples of job performance criteria 

include (but not limited to):  

• Job Knowledge: skills and abilities: demonstrates knowledge and skills/abilities 

necessary to perform satisfactory work. 

• Quality of work: Employee will demonstrate accuracy, attention to detail and 

effectiveness in completion of work. 

• Productivity: Employee works efficiently, consistently and timely.  

• Reliability: Employee is dependable and conscientious in job performance and 

willingness to accept responsibilities.   

• Appearance:  Clean, neat, hair away from face, no offensive tattoos, tennis shoes/nonskid 

shoes and/or work boots (heels NOT allowed).  Uniforms not necessary, but may be worn 

upon request if available.  No cleavage to be shown, modest dress and jewelry code.    

• Communication:  Employee demonstrates appropriate level of written and verbal 

communication skills necessary to satisfactorily perform job, *Work relationships: 

Employee possesses the ability to maintain effective and productive working 

relationships with fellow employees, supervisor(s) and the public,  

• Safety:  Employee adheres to the rules and regulations to ensure safety standards.  

• Protects the agency by adhering to professional standards, home care policies and 

procedures. 

 



Physical Demands and Working Conditions:  The demands and conditions described here are 

representative of those the employee must meet to perform the essential functions of the job. 

• While performing the duties of this job, the employee is required to travel to patient’s 

homes. The employee is not under any circumstances allowed to enter the patient’s 

home if the patient is not there. Nor is the employee allowed to transport the patient in 

their vehicle.  

• Intermittent periods of standing, sitting, and walking. 

• Must be able to lift, carry, pull, or push up to 50lbs 

Fringe Benefits 

• Cell phone made available to the employee only for client interactions  

• Reimbursement for mileage when travel is required out of home community 

• Vacation / Sick Leave and Holiday Pay 

• No Nights, Weekends or Holidays Required / Flexible Schedule 

Education and Experience: 

The job requires education and experience equivalent to a high school diploma or GED with 

experience in housekeeping or working with the elderly preferred. CPR/First Aid required 

(within three months of hire). Must review HIPAA and sign confidentiality statement upon hire. 

 

 


